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OP VINTAGE 
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MDP officers 7 skills 
support key national 
security task 


By Norman Hicks 
Photographs by Paul Kemp 


Six months after it was announced that MDP officers would be providing 
enhanced security at a number of key gas processing installations in the UK, 
the MOD has agreed in principle to endorse a request from the Home Office 
that the Force continue with this task on a long-term basis. 

CONTINUED . . . 
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OP VI 



■ Given the operational 
name Op Vintage, the task 
involves providing high 
visibility armed police 
patrols outside the plants - 
which form part of the 
critical national infra- 
structure and which could 
pose a tempting target for 
any would-be terrorists. 

TalkThrough spoke to Supt Mark 
Foulger, of HQ Div Ops, about how 
the Force had responded to this 
unique call. 


"They are all heavy industrial sites, 
very remote, very coastal, surrounded 
by difficult terrain - a really unusual 
environment for us to be operating in, 
which has presented quite a few 
challenges," said Supt Foulger. 

Did the sites not already 
have security? 

"The sites themselves have extremely 
good perimeter security, which would 
compare very well with most MOD 
establishments. They are very modern, 
with CCTV, sterile zones, all that sort 
of thing," said Supt Foulger. 


"They are privately run sites, which 
is another unusual thing for us and 
they are all very well run. They are 
operated by various consortia of oil 
and gas companies, each with their 
own site-within-a-site, which is 
another complication. There can be 
five separate sites at one location, 
each with their own particular 
attributes." 

What is the purpose of 
Op Vintage? 

"The purpose of the operation is to 
deter, disrupt and detect terrorist 
activity and to defend installations in 
the event of an attack by a defined 
threat, for which a traditional police 
response would not be effective. 

"With the threat as it is perceived 
at the moment, a traditional police 
response would not protect these sites 
from potential damage," he explained, 
adding: "The numbers and capabilities 
of the officers deployed are determined 
by the threat, which is a way of 
operating that we are quite used to in 
the MDP, but which other Forces are 
not so familiar with." 

How did MDP get 
involved? 

Supt Foulger explained: "The Home 
Office commissioned MDPGA to 
assess aspects of site security at the 
facilities. We have a great deal of 
experience and expertise with that 
type of thing. 
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How did you first become 
involved? 

"I was involved in Op Vintage from 
quite an early stage, as the co- 
ordinator from HQ attending many of 
the meetings and visiting all the sites. 

"They are spread throughout two 
of our Divisions - North East and 
Scotland - and are situated in areas 
covered by three local Police Forces 
that we have not had regular dealings 
with in the past - Grampian, 
Humberside and Norfolk. 




N TA G E 



"What our ACS complementing 
team did not do was recommend that 
MDP should carry out this task - they 
simply said what would be needed to 
enhance security at these sites. 
However, the view was taken that 
MDP was the only Force able to 
research and carry out this task in the 
timescale required. 

"Once we got the green light, on 
2nd January, we had officers on the 
ground within 14 days. It was an 
enormous logistical challenge, to get 
all the infrastructure in place and I am 
very grateful to everyone within the 
Agency who played a part in getting 
the operation up and running. 

"We have had a lot of support 
from local Forces. It was important to 
quickly establish a good working 
relationship with them, especially as 
these facilities are so remote. The site 
operators have been extremely 
supportive, too. They can be difficult 
customers to build a relationship with, 
not because they are difficult as 
individuals, but because of the comp- 
licated arrangements on these sites 

"We have also had a very positive 
response from the local communities, 


for which the officers on the ground 
can take all the credit - they've 
worked really hard to establish that. 
They have liaised with the local 
community officers, listened to local 
concerns and responded effectively." 

What is our role? 

Supt Foulger said it was very important 
to remember that the MDP's role at all 
four sites is restricted to armed 
security, not general policing. 


"It's a very defined role, which 
builds on the general policing already 
in existence in the areas concerned," 
he said. "Our officers are not there to 
replace anything - they are in addition 
to what is already there. We haven't 
replaced anyone from the private 
security companies and we haven't 
replaced any other police officers." 

He continued: "All of our officers 
are armed or capable of being armed. 
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They are in uniform and are high 
profile, to deter and disrupt." 

External patrols of each of the four 
sites are conducted on foot and in 
vehicles and high visibility static 
observations are also deployed as a 
regular tactic, he said. "We will do all 
that we can within the limits of the 
resources available to enhance the 
external security posture of these sites." 

Vulnerable areas at each of the 
locations had already been identified 
by local Force Counter-terrorism 
security advisers, which meant that 
MDP officers were able to concentrate 
on effective patrol patterns that were 
clearly defined and had not had to 
start from scratch. 
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"The patrols are confined to the 
exterior of the sites for two main 
reasons - because of the nature of 
these sites it would be difficult to 
operate inside from a health and safety 
point of view and, most importantly, 
firearms and gas terminals do not 
naturally mix together well!" he said. 

Because of the remote nature of 
the sites and the difficulty in reaching 
them from established MDP facilities, 
there is an on-site commander for 
each location, said Supt Foulger. 

"The operational bases we use are 
absolutely adjacent to the sites, so if 
anyone is on stand-down or having a 


refreshment break, we can still get an 
instant response from those officers, if 
required," he said. 

What about 
communications . . .? 

"Airwave radio has been absolutely 
superb for this operation - the coverage 
has been terrific, our communications 
are very robust, allowing us to talk to 
our own control rooms and those of 
the local Forces instantaneously. 

"Mobile phone coverage is patchy 
and BT landlines have been difficult 
for us to get in. The MIU vehicle at 
Bacton has been a real boon, giving us 
telephone communications, IT etc, in 
a very limiting environment, miles 
from anywhere," he said. 
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. . . and equipment? 

"All of the infrastructure - temporary 
buildings, portable loos, that type of 
thing, had to be ordered in by us in 
short order. No-one else could do it," 
said Supt Foulger. 

"We are using 4x4 vehicles for the 
mobile patrols, because of the difficult 
nature of the terrain. They have been 
absolutely essential and they also help 
to raise the profile of the policing 
operation because of the difference in 
appearance to the local Force vehicles, 
although they are clearly identifiable 
as police patrols. 
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Were there any training 
needs? 

"At the beginning we were a bit short 
of qualified Bronze firearms comman- 
ders to meet this additional tasking 
and Firearms Training pulled out all 
the stops to fill the gaps, so a big 
thank you is due to them. 

"Officers with the other necessary 
skills were all readily available in the 
required numbers. For other Forces 
that would have been difficult to 
achieve. As a fully armed Force we 
have much larger numbers of officers 
with these skills than similar sized local 
Forces" said Supt Foulger. 

What about the future? 

"This operation arose from an urgent, 
critical need and we were able to 
provide a really quick response, thanks 
to everyone working together. 

"Obviously, there have been some 
concerns, especially over the 
temporary accommodation provision 
and the fact that we have had to draw 
officers from all around the country to 
meet this task, making it a very 
management-intensive operation. 

"Ideally we would want a 
dedicated team at each location, 


which would help us to build up the 
good local knowledge which is so 
essential in this type of operation. 

We also need to sort out the accomm- 
odation arrangements and to try to 
establish a forum to make commun- 
icating with the companies that run 
these sites a bit easier. 

"The bottom line, however, is that 
whatever improvements will need to 
be made for the future, this operation 


has showed once again that we can 
rise to a challenge. 

"What we are doing at these sites 
is what we do at a number of our 
MOD locations - providing armed 
security in a positive way, using 
constabulary powers. It is what we are 
experienced at and that has shown up 
during the past few months and will 
continue to enhance our reputation in 
the years to come." 


TalkThrough asked Director of Divisional Operations ACC Gerry 
McAuley to assess the significance of the Op Vintage tasking and to 
put it into a national security context. 

** This is the most significant non-MOD tasking in the history of MDP. It is a 
very tangible contribution by MDP to the UK Government counter- 
terrorist strategy - CONTEST. The role is directly supportive of the PROTECT 
strand of the strategy. 

The tasking had resulted in a magnificent response from MDP officers, who 
were genuinely enthused by the nature of the unusual operating environments, 
which in some cases were significantly different from their home locations. 

At chief officer level I have met with colleagues from all three police forces, 
ensuring that the MDP Gold strategy is consistent with the local policing picture. 

Numerous meetings have been conducted with the Home Office and 
Department of Trade and Industry staff and other key stakeholders. We have 
hosted several senior officials from these departments at Wethersfield to brief 
them on our role and capabilities. 

The future of the operation is dynamic, so much so that by the time this is 
printed, things may have already moved on. 

I want to thank everyone for achieving this. Some people didn't believe we 
could deploy in two weeks from scratch. 

Once again the MDP rose to the challenge and got the job done. 99 
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The return to Wethersfield Headquarters of 
Probationer PCs for Driver Training 



■ Grey clouds scudding 
across a murky grey sky, 
the chill northerly winds 
buffet the huddle of driver 
trainers and students 
gathered on the tarmac for 
a photo call. 

Shirt sleeves being the order of 
the day, the chattering of teeth and 
stamping of feet came to an abrupt 
end with the shout from the 
photographer that: "We can either 
take an hour to do this or we can be 
done in five minutes!" With that, a 
disciplined group smiled through 


blue lips and posed in front of the 
spread of Ford Mondeo cars, eager 
to get on with the job of the day - 
driver training. 

This set the scene for the start 
of a change in the Initial Course 
structure, at the moment aimed at 
those probationers being sent to 
AWE at Aldermaston after their 
graduation. With a much reduced 
time-scale of 14 weeks for 
probationers to complete their 
Initial Learning and Development 
Programme (ILDP), compared with 
the previous 17 weeks, the AWE 
Divisional Commander, the Head of 
Learning and Development and the 


Head of Driver Training have come 
up with a solution to the problem 
of how to fit all the course work in. 
If it proves its worth, it may well be 
extended to all students. 

A return to HQ Wethersfield for 
their Driver Training during Week 15 
is now being trialled for the first 
time for the 42 students on the 
February intake destined for AWE. 
This involves spending a week at 
Wethersfield HQ immediately 
following their April graduation. 





a 

o 


DacK loir rrjnrs 


The five instructors at the Driver 
Training Centre selected 10 or 12 
students each day for practical 
driving and, when not doing this 
part of the course, they are given 
other training by the instructional 
staff from AWE and OSU 
(Operational Support Unit). This 
'other' training includes Public 
Order, CBRN and Airwave. 

Says Head of Driver Training, 
Inspector Graham Ponton: 

"The benefits as far as the 
organisation is concerned are 
that we capture driving issues at 
source, after the Initial Recruits 
Course. This eases the burden 
of training within Divisions that 
would have taken place much 
later. This also reduces the risk 
of driving without training. 
Secondly, we have reduced the 
teacher/student ratio of 1 :2 
for the driving element. 

The administrative elements of 
the course were covered in week 
14 so we can concentrate on the 
driving aspect in one day." 

Head of Learning and Develop- 
ment, Supt Paul McLaughlin, has 
high hopes for this new system. 


He told TalkThrough: "This is an 
extremely positive addition to the 
Initial Learning and Development 
Programme, especially for those 
students deploying to AWE 
Aldermaston. The Training College 
is always keen to meet any training 
request such as this one from AWE 
and I am confident that this extra 
week's training will prove to be 
very successful, efficient and cost 
effective. It may be worth 
considering for all recruits and 
I would invite all other Divisional 
Commanders to consider this 
approach and to get in touch 
should they support it. The 
benefits of the week are not 
restricted to driver training 
because the carousel delivery of 
topics enables training to be 
captured from other specialist 
areas such as local induction, 

CBRN and other local specialist 
training areas." 


Another ‘First’ 


The taking on of a Civilian Driving 
Instructor, Mr. Steve Price, is 
another 'First'. A man with a warm 
personality, we saw first-hand how 


he draws the students' attention to 
him with his quick-witted and 
informative talk. For the second 
part of the photo shoot, Steve and 
his two students for that morning, 
PC Javeed Taher and PC Scott 
Richardson, gladly nipped into their 
car trying to look natural, all the 
while having a camera lens poking 
through the driver's window. 

Not strictly civilian, in the sense 
that Steve has only recently retired 
from Cambridgeshire Police as a 
uniformed police driving instructor, 
and acting head of their school, he 
nevertheless is employed on a non- 
uniformed basis. 

For a first-hand explanation of 
how he has fitted in with the MDP 
system, we asked him a few 
searching questions: 

Why do MDP officers need 
driver training? 

"To ensure that safety is paramount 
at all times which will reduce their 
chances of being involved in a 
collision. This in turn helps to 
maintain driving standards within 
the Agency and reduce costs." 



You’ve taken two students out 

on the road today. 

How did they fare? 

"They were both keen and 
enthusiastic to enhance their 
current skill level and take on new 
driving techniques that would make 
them safer when driving. They 
became more aware of other 
hazards on the road and learned the 
skill of anticipating. 'Have a look, 
see what is coming and move 
yourself away from it,' is what I tell 
students. 

"Javeed and Scott passed with 
flying colours after their one day, 
actual on-road, training at Stage 1 
Basic Level." 

With your Cambridgeshire 
Police background, have you 
found any differences in 
techniques taught by the two 
forces? 

"There are no major differences; 
they both use the well-documented 


and cemented driving techniques 
going back to the 1950s. There are 
only one or two minor adjustments 
to cater for the small differences 
between the HO Constabulary and 
the MDPGA." 

How do you find life as a 
civilian yet still in a police 
environment? 

"It's only been three months since I 
retired as a police officer, so I am 
still adjusting. I am looking out of 
the corner of my eye at vehicles and 
members of the public. I've got to 
get myself out of that mind set. It's 
not surprising it takes time as I was 
in the force for 30 years." 

Are there advantages to being a 
civilian? 

"Yes, there are different rules and 
regulations. I knew as a police 
officer that at any time I could be 
sent to the 'front line'. In other 
words, work in the trenches so to 
speak." 


The future 


Head of Driver Training, Inspector 
Graham Ponton, assesses the future 
of driver training at Wethersfield: 

"Driver training is going 
from strength to strength. Last 
year over 820 police officers 
completed some form of driver 
training, whether this was 
basic level or up to Advanced 
Instructor level. We are now 
fully complemented with 
instructors and resources 
across the Agency. This is 
obviously good news as waiting 
lists for these courses have 
severely reduced now. Our 
capabilities have never been 
greater and we are asked 
almost daily to assist or 
potentially assist other 
organisations with their 
training." 


Two succeed on 
'toughest' course 

By Norman Hicks Photographs by Paul Kemp 

New driving instructors include first woman 


■ One of the toughest 
training courses to get 
through is that for police 
driving instructors and at 
a recent ceremony two 
MDP officers were 
presented with their 
tickets, including the first 
female to successfully 
complete the course. 

PC Lesley Louth, at the time with 
OSU (S) and T /Sergt Willie Burns, 
then with the Deputy Chief 


Constable's Programme Team, 
received their certificates from Head 
of Learning and Development Supt 
Paul McLaughlin. 

He told TalkThrough: "This is such 
a difficult ticket to get for individuals 
- the failure rate is very, very high - 
so that when we do get people with 
these skills we want to utilise them in 
a driver training role. 

"It's a big tick in the box for 
these individuals for what they have 
achieved, because it is a long, long 
road to get to that stage. 


"It's also a bit of a milestone 
because we have our first female 
officer to get a driving instructor's 
ticket," he said. 

PC Louth commented: "It is what 
I have always wanted to do. I was a 
driver in the Army, in the Royal 
Logistics Corps and, since I joined the 
MDP five-and-a-half years ago I've 
always wanted to be a driving 
instructor." 

For T /Sergt Burns gaining this 
ticket has also been a long-held 
ambition. "I had been through all the 



The first woman Police Officer in the 
Ministry of Defence Police to qualify as a 
Police Driving Instructor is Lesley Louth. 

The photograph above shows, left to right: 
Inspr Graham Ponton, Head of Driver Training; 
PC Willie Burns, newly qualified Driver Training 
Instructor; Supt Paul McLaughlin, Head of 
Learning and Development; PC Lesley Louth, 
newly qualified Driver Training Instructor; 

Sergt Neil Chisholm, Course Driving Instructor. 


courses leading up to this final one, 
but it was just so very hard to take 
that last step," he said. 

Inspr Graham Ponton, who heads 
the driving school, put the officers' 
achievements into context. 

He said: "To get to this level, officers 
need to be trained and pass Standard 
Response (3 weeks), Advanced 
(4 weeks), Potential Instructors' course 
(up to 2 weeks) and then the final 
Instructors' course (6 weeks). 

"A series of cross checks are 
incorporated into the 
Instructors' course which 
include assessed in-car and 
classroom presentations, 
examinations and final drive in 
front of an independent police 
Driving Instructor. In this case, 
the Head of Driver Training at 
Surrey police conducted this 
final assessment of 
driving/instructor achievement. 


"Another difficulty is the 
transition from Advanced 'skilled' 
driver to Instructor - in other words 
learning the additional skill. Many 
previous trainees will agree this is a 
problematic area. 

"To all intents and purposes a 
police car in the wrong hands is a 
'lethal weapon'. Our Instructors 
(through this long process) are 
carefully selected to make sure 
students are indeed competent at the 
high level being taught. 

"It does not end there. New 
Instructors return to the Driver 
Training Centre for a period of three 
months to qualify in specialist 
vehicles and the skid car. 

"They also embark on the B-Tec 
level 4 Higher Police Driving 
Instruction process and are required 
to submit a portfolio of evidence to 
Edexcel, the external verifiers. A part 
of this is the delivery of their first 
standard response course. 


"The final outcome is a Centrex 
trained Instructor with the added 
credibility of a B-Tec Diploma. Not 
even all our HDPF colleagues attain 
this additional certificate and we are 
therefore very proud of our final 
'product'. We have to be, as they are 
required to deliver training in up to 
twelve different police driving 
courses or assessment processes," 
said Inspr Ponton. 

Congratulating the two officers on 
getting through the course, Supt 
McLaughlin told them: "Getting this 
ticket in itself is something you should 
be proud of and, certainly from the 
Agency Training College point of view 
it is something we are proud of when 
someone gets to this level." 

He also paid tribute to Inspr 
Ponton, to course instructor Sergt 
Neil Chisholm and to the rest of the 
Driver Training Centre team for their 
skills and hard work in helping the 
officers achieve their goal. 
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New head for 
HR department 
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By Norman Hicks Photographs by Neil Parry 


People Programme roll-out is priority 


■ The new head of 
Human Resources 
Peter Taylor has taken 
up his MOD Police 
and Guarding Agency 
role at a critical time 
in the transformation 
of traditional Personnel 
functions into the new 
People Programme model. 

TalkThrough went to see him at his 
Wethersfield HQ office and asked him 
what his priorities have been since taking 
up post earlier this year. 

"One of the immediate 
challenges is to continue to 
introduce the People Programme, 
not only for civilians and MGS, who 
are the broader banded grades, but 
also for the MDP police officers, 
who are analogue grades. 

"That is why it has been agreed, prior 
to my joining, that we set up a forward 
deployed PPPA (People, Pay and Pensions 
Agency) office here and a small one at 
Faslane," said Peter. 



"That's a big challenge. There has 
been a lot of work over the last year-and- 
a-half or so to publicise the People 
Programme. I addressed the Senior Police 
Officers' conference on the subject here 
in March and, of course, there have been 
articles in Paperclips, Defence Focus and 
other similar publications and 
information is also available on the 
Defence intranet and our own intranet." 

One of the key areas for development 
of the People Programme will be in 


helping line managers to come to terms 
with their enhanced role in delivering 
many of the personnel functions 
formerly the responsibility of the soon to 
be defunct PMAs. 

Said Peter: "Training in line 
management will continue to be 
developed and there are also Policy Rules 
and Guidance (PRGs) being placed on the 
Defence intranet which will cover every 
conceivable aspect of Human Resources. 

"There is also the service that the PPPA 
is providing via the People Services Centre 
at Bath, so that anybody can ring a 
dedicated number and seek advice," he said. 

"There will definitely be a transition 
period," he added. "It has meant a huge 
commitment by all the HR people here to 
deal with all aspects of the introduction 
of the People Programme, including 
reviewing PRGs, presented to us by the 
Centre to see if we needed to do anything 
to them or create new PRGs or bits of 
PRGs, to cover the MDP." 

"People have got to understand, like 
it or not, that there is going to be a fair 
amount of work for line managers when 
they gradually take over some of the 
functions previously carried out by 
personnel departments," said Peter. 


CV: Peter Taylor 

Peter joined MDPGA in January from the Disposal 
Services Agency (DSA), where he was Director of 
Finance and Corporate Services. 

He first joined the civil service in 1964 in what was then 
the National Assistance Board. Three years later he joined 
MOD on promotion, working in London, Germany and 
Bath, before further promotion took him out to Saudi 
Arabia for four years. 

He next worked on the Rapier Project in London, 
gaining a further promotion which took him to Civilian 


Management (CM) before joining one of the first MOD 
agencies, the Service Children's School Agency, in Germany. 

From 1994-6 he was Naval Secretary Rear Admiral Alan 
West's (later CNS) Budget Manager, at HMNB Portsmouth, 
before joining the Defence Estates Agency (DE), initially in 
London, but then moving to Sutton Coldfield. 

Becoming a grade 7 in 1997 he later moved 
to Waterbeach near Cambridge, still with the DE, but 
dealing with the American air bases in the UK. 

From there he went to the Falklands in 2003 as 
Command Secretary for two and a half years, returning to 
London and his role with the DSA, before coming to 
Wethersfield. He still lives in Cambridgeshire in a village 
near Newmarket, where he continues to work on his old 
cottage and is an ardent Chelsea FC supporter. 


"However, there is plenty of support 
and guidance available as I have said, so 
line managers must not think that they 
are on their own over this," he added. 


Business Partners 


One of the new concepts of the People 
Programme has been the introduction of 
Business Partner arrangements, looking at 
strategic HR issues. 

"We have a group of Business 
Partners here at HQ, but we also have 
them at main locations in Divisions and 
Regions who will be able to offer 
assistance to the folks out there," said 
Peter. The Business Partner operation is 
led by senior manager Dave Bodle. 


Diversity and Equality 


"Diversity and Equality is a subject which 
has a high profile with the Chief 
Executive. We have got a small but very 
good Diversity and Equality Unit here, 
headed by David Hubbard," said Peter. 

"There are a lot of issues to get into 
there. First, we have got to produce a 
diversity and equality scheme for the 
MDP, which will form an annexe to the 
main MOD scheme, but will be a good 
stand-alone scheme for the MDP." 


Occupational 
Health and Safety 


"Over the past year, the Occupational 
Health Department has been hit by staff 
shortages and the resignation of the OH 
Physician. I and my team, led by Carol 
Sievwright, will have a lot of work to do 
to review the way ahead for occupational 
health for the Agency. 

"The Chief Executive has been asked 
to review our SHEF situation as there has 
been insufficient cover for MGS. We are 
in the process of appointing an MGS 
SHEF official. All of the Agency SHEF 
activity is going to be co-ordinated by my 
SHEF team, under Carol Sievwright and 
David Taylor," said Peter. 


PMA 


"The PMA, headed by Jerry Denton, 
deals with day-to-day personnel matters 
and much of their work is due in 
September to be transferred to the PPPA, 
although still based at Wethersfield." 

The MDP Recruitment and Selection 
Team, under Jerry and Emma Fenn is 


also due to transfer to PPPA, probably in 
April 2008. 


HR Policy 


One of the key areas in the new HR set-up 
for the Agency is HR Policy, headed by Julie 
Rowley, who joined the Agency last year. 



She said: "We are part of the Business 
Partner organisation. Dave Bodle heads 
up the partnering side and we are one of 
the very few Business Partner areas 
within the MOD that looks after HR 
policy, because most MOD HR policy is 
negotiated, owned and administered by 
DGCP (Director General Civilian 
Personnel). 

"The Chief Constable has delegation 
to negotiate, consult and implement 
conditions of service and pay-related 
conditions of service for MDP officers. 

"Under the People Programme MDP 
and MGS officers and all other Agency 
staff will no longer find their conditions 
of service in MOD manuals, personnel 
manuals or policy and procedure 
manuals. 

"Conditions of service will 
all be held on the Defence intranet 
as documents that relate to, for 
example, annual leave, pay, or 
maternity entitlements. Anyone 
with any queries, or needing to 
benefit from the service will need 
to contact the PPPA. 

"For this year we have been heavily 
involved in translating all of our policies into 
the kind of documents that can be pub- 
lished on the Defence intranet. The MOD is 
also very keen that we do not duplicate, so 
where MOD conditions of service cover an 
MDP officer they will go on to the MOD- 
related document," said Julie. 

"For managers within the 
organisation who are responsible for 
delivering or implementing their own 
new policies, if there is any HR 


implication at all, they have got to take 
into account the People Programme. 

"If part of the new process would, in 
the past, have involved the PMA then the 
project lead will need to be sure that 
PPPA will deliver that element for them. 

"It's a consideration everybody is 
going to have to make at the beginning of 
any policies they are drawing up," she said. 

The main policy areas covered by 
Julie's cell are MDP pay-related, leave and 
recruitment, with many other personnel 
areas being covered by MOD policies, but 
with an MDP twist, she said. 

As an example, she said that the PRG 
on outside interests and business 
appointments has had to be looked at 
from an MDP perspective because of its 
police conduct implications. 

Julie and her team have been working 
very closely with the Defence Police 
Federation in looking at all existing MDP 
policies and translating them into PRGs, 
she said. 

"As part of this process there is no 
intention to change any policy, so we are 
working in partnership with the DPF to 
ensure that everything that leaves this 
office, as far as both parties are 
concerned accurately reflects the current 
policy." 

Julie's team also looks after MGS 
interests in the field of HR policy - a new 
responsibility, currently being looked 
after by Angela Leverett. 

"We don't own the policy on MGS 
conditions of service, because they are 
part of the broader banded civil service, 
so their terms and conditions are 
negotiated between the Trades Unions 
and DGCP," said Julie. 

"Angela's role here is to highlight the 
peculiarities of operating within those 
conditions, trying to best represent us to 
the MOD." 

Other current projects include 
looking at MDP policies on Z Days and 
overtime, as well as considering the 
implications for the Agency of new MOD 
policies, or changes in legislation, such as 
the retirement age regulations which 
were announced recently. 

The final piece of the jigsaw is the 
area of work led by Chief Inspr Martin 
Johnson, who is looking at promotion, 
postings and tenure for police officers in 
terms of career development - an area 
formerly covered by Recruitment, which 
will be moving to the PPPA. 



Man jailed as MDP foil fraud 

By Steve Partridge 



■ A fraudster has started a 
two year sentence after the 
MOD Police foiled a scam 
to milk Armed Forces 
contracts for hundreds of 
thousands of pounds. m 

The man had taken bribes from 
private business and then used his 
position to influence the allocation of 
work to provide essential equipment 
for the MOD. But his elaborately 
planned system to hide his illegal 
activity came crashing down after 
MDP fraud squad officers began an 
investigation into the MOD contracts, 
worth more than £7 million, which had 
been placed with a US company. 

The FBI and IRS are continuing to 
investigate the American side of the 
offence, and the MDP will now be 
pursuing Michael Hale under the 
Proceeds of Crime Act 2002 to claim back 
the £217,000 that he was illegally paid. 

Detective Sergeant Steve Fraser, a 
senior investigating officer in the MDP 
Fraud Squad, said: "Whenever we 
successfully prosecute someone for fraud 
it always amazes me that they believed 
they were untouchable and thought they 
were going to get away with it. But we 
are committed in our efforts to protect 
the MOD's assets from corruption. This 
particular investigation was very wide 
ranging and complex. Hale used a variety 
of deceptions and financial routes to 
cover his tracks and it took time to piece 
the puzzle together. 

"We initially became involved after 
the US authorities brought the matter to 
our attention but the more we looked 
into the case the more we uncovered. It's 
good to know that all the commitment 
and dedication of our officers has paid off. 

"This enquiry lasted almost three 
years, encompassed seven countries, 
involved us seizing 600 exhibits and 
taking more than 130 statements. 
But as well as resulting in a jail 
sentence for the offender it has also 
helped us identify improvements to 
MOD procedures and training to 
prevent it from happening again." 

Hale, aged 58, of Ramsey, in 
Cambridgeshire, was jailed after pleading 
guilty to nine counts of corruption 
involving the receipt of bribes from the 
company involved. 


Painstaking work by detectives had 
uncovered a series of transactions 
between the firm and Hale which had 
involved a myriad of bank accounts and 
front companies. 

The Fraud Squad investigation had 
been launched after officers had received 
information from the United States 
Department of Justice about the potential 
corruption. It had been contacted by 
lawyers representing the new owners of 
the firm after it had been taken over in 
November 2003. During an audit of the 
company's accounts they had uncovered 
evidence of cash withdrawals which they 
believed had been given to Hale. 

At that time Hale was a project 
manager within the Aircraft Support 
Integrated Project Team, a unit within the 
then Defence Logistics Organisation. He 
had responsibility for acquiring oxygen 
and nitrogen production equipment for 
all three Armed Services to use in aircraft 
breathing systems and other military 
apparatus. 

In return for the bribes. Hale had 
used his position as project manager to 
ensure that the company was awarded 
contracts to supply air separation units in 
1998 and nitrogen concentration trolleys 
(pictured) in 2002. 

As the investigation progressed 
evidence was uncovered by the Fraud 
Squad which indicated that Hale had 
supplied the business with inside 
information on the technical specification 
for the nitrogen concentration trolleys. 


This had allowed the company an unfair 
advantage in the tender as it was able to 
tailor its bid much more closely to the 
MOD requirements than the other firms. 

Furthermore it was uncovered that 
Hale had used the firm's help to draw 
up the technical specifications for the 

MOD contract and given them 

information on the fiscal aspects of 
l the project; again placing the 

company at a significant advantage. 

Search warrants were executed 
Bp in August 2004 at Hale's home 
J address and his workplace at DLO 
^ Wyton and a substantial amount of 
I documentation seized. Officers then 
” began the task of tracing the 

financial transactions which Hale 
had undertaken to cover up the illicit 
payments he had received. This entailed 
contacts being made with police in Latvia, 
the US and Spain - where Hale had used 
some of the cash to purchase a villa near 
Alicante. 

Further enquiries also uncovered 
MOD funded trips that Hale had taken 
to the United States, where he had failed 
to declare hospitality provided by the 
company, and visits to numerous tourist 
attractions. 

A picture was beginning to build 
about the extent of Hale's corruption and 
the lengths he had gone to in order to 
hide it. However DS Fraser was keen to 
build his case as fully as possible before 
arresting and questioning him. 

"We wanted to make sure that when 
we interviewed him we already had the 
evidence to hand to refute any claims he 
would try to make to dig himself out of a 
hole," he said. 

Hale was arrested in March 2006 
and when questioned claimed the bribe 
money was for authorised consultation 
work he carried out for the company as 
a sideline to his MOD work. But MDP 
officers were able to present evidence to 
Hale in interview that the studies he 
claimed to have done were someone 
else's work, immediately sinking his 
defence. 

He was charged in November 2006 
with corruption, conspiracy and money 
laundering offences. In March 2007 he 
appeared before Southwark Crown Court 
and pleaded guilty to nine charges of 
corruption and was sentenced the 
following month. 


New Constables 

sworn in . . . 


Initial Learning and Development Programme 03/2006 


■ The graduation 
ceremony for probationer 
Constables on Initial 
Learning and Develop- 
ment Programme 
03/2006 took place on 
the Parade Square at 
MDP HQ Wethersfield 
on Friday, April 21. 

Guests included the families 
and friends of the 50 graduates; 
the chairman, Councillor David 
Finch, Corporate Director Peter 
Crofts and Economic 
Development Manager Russell 
Everard from the local Braintree 
District Council; representatives 
of the Edith Borthwick School for 
children with special needs and 
members of the Young Citizens' 
Guild, including their founder and 
commissioner Harry Day. 

Chief Constable Steve Love 
also welcomed Sally Osment, 
from the Police Committee, 


members of the Retired Officers' 
Association, representatives of 
the Ministry of Defence Guard 
Service and members of the 
Agency Management Board. 

Before the main graduation 
ceremony, the students provided 
a demonstration of the personal 
safety techniques learned during 
their course. 

These included the use of 
both the rigid handcuff, the 
expandable baton and the PAVA 
incapacitant spray. 

The students were under the 
instruction of their personal 
safety trainers, Sergeant Pete 
Doherty and Constable Theresa 
J eff rey. 

The MDPGA Dog Section also 
gave a demonstration and there 
were a number of static displays 
highlighting the work of several 
specialist departments within the 
Force. 


After the speech by Mr Love, 
the new Constables were sworn in 
(attested) by Mr Ray Cross who is 
also the MDP Business Manager 
at the Atomic Weapons 
Establishment, Aldermaston and 
sits on the North Oxfordshire 
Bench of Magistrates. 

Mr Love, accompanied by 
Inspr Thomson, then presented 
the students with their police 
warrant cards. 


Awards 


Drill Cup - Blue Class 

The Federation Cup, presented to 
the officer placed second overall in 
academic achievement throughout 
the course - Constable Thompson 
Kong (Red Class) 

The Federation Trophy, 

presented to the student placed 
first in overall academic 
achievement during the course - 
Constable Geraint Lewis 
(Red Class). 



Back Row: PCs PETER BARNES, 

JAMES HARVEY, MICHAEL COLEMAN, 
JAMES BURR, ANDREW PEACOCK, 
THOMAS BEVAN 

Middle Row: PCs SIMON ROBINSON, 
GERAINT LEWIS, ASHOK FENWICK, 
SAMANTHA RICHARDS, 

THOMAS LAUDER, SCOTT 
RICHARDSON, THOMPSON KONG 
Front Row: PCs KATHERINE COX, 
JAVEED TAHER, Staff KEVIN LAING, 
Staff JIM ROOT, PC EMMA FINLAY 


CONTINUED . 
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Back Row: PCs CONOR GILLESPIE, 

TONY EMERSON, MARK HUGHES, PHIL MYERS, 
SIMON SMITH, TROY TUBBRITT 
Middle Row: PCS DANIEL MURDOCH, 

NEIL WILLIAMS, OLIVER BURGESS, JASON KELLY, 
JAMES HARRISON, PAUL PORTER, JASON HASSALL 
Front Row: PCs JENNIFER WHITTAKER, 

HELEN KIRKWOOD, Staff BRIAN THACKERAY, 

Staff CAROLYN PANTLIN, 

PCs STACEY EVANS, ANDREW CARNEY 



Back Row: PCs ALISTAIR O'NEILL, ADRIAN 
JACKSON, NOEL COLLINS, JAMES MILLER, 
JASON SPITTLE, MICHAEL LANGRIDGE 
Middle Row: PCs LEON BYE, DAVID HUGHES, 
KEVIN SAKALDIP, KAREN SPRATT, 

MICHAEL BRADLEY, MATTHEW GODDARD, 
PAUL DEEPROSE 

Front Row: PCs THOMAS HORRIDGE, 

HOLLY DOWNES, Staff PETER BIGGIN, 

Sergt JANE UNDERWOOD, PCs RACHAEL FOY, 
PHILIP TANNER, ROBERT CLEAL 


Long Service and Good 
Conduct medals were awarded 
to the following officers: 

PC Morag Lang (who joined 
MDP in August 1983), currently 
serving at AWE Aldermaston 
Divisional Training Department; 
PC Colin Morris (October 1984), 
currently serving at HQ Hereford 
Garrison; T /Det Inspr Paul Jones 
(August 1983), currently sworn in 
as a Special Constable in the 
Sovereign Base Area Police Force, 
Cyprus, as part of the Fraud 
Squad; Sergt Don McLeod 
(October 1984), currently serving 
at RNAD Coulport; Sergt Carl 
Jenkins (October 1984), 
currently the Senior Police Officer 


at MOD Abbeywood; T /Det Inspr 
Andy Kervin (May 1984), 
currently the Western Division 
Intelligence Manager; Chief Supt 
Ray Morrison (March 1984), 
currently the Western Divisional 
Commander 

The Chief Constable also 
presented Inspr David Clements 
with a European Union Medal for 
service in Sudan. David, who 
served previously in the 
Metropolitan Police, has had four 
international missions since 
joining MDP. These were to 
Bosnia and Herzogovina, East 
Timor, Kosovo and finally to 
Darfur as a senior adviser to the 
African Union Police. 



CCMDP Steve Love-salutes the Long Service and 
Good Conduct medal recipients. 

Photo: Paul Kemp 


CJ 

Photo: Paul Kemp 



At the end of the graduation 
ceremony. Chief Executive 
and Chief Constable Steve 
Love signed a Partnership 
Document with Councillor 
David Finch chairman of 
Braintree District Council. 


Future global events such 
as the London 2012 Olympics 
will offer an appropriate 
focus for this collaboration. 
This arrangement looks 
forward to a positive and 
productive partnership for 
the Ministry of Defence 
Police and Guarding Agency, 
Braintree District and the 
local community. 




Young Citizens' Guild attend graduation 


Among the honoured guests 
at the ILDP 03/2006 
graduation in April were 
members of the Young 
Citizens' Guild, led by their 
founder and commissioner 
Harry Day. 

It was not the first time that 
the Norfolk-based Guild had 
been present at a graduation 
- their invitations to attend 
having started following the 
appointment as Director of 
Operational Support of ACC 
John Bligh, a former Deputy 
Chief Constable of Norfolk 
Constabulary. 

Mr Day told Talk 
Through: "I started the 
Guild in the East End of 
London in 1957, so we are 
celebrating our 50th 
anniversary this year. 

"The reason for doing it 
hasn't changed in all those 
50 years. Then, it was the era 
of Teddy boys and the Mods 
and Rockers and all the stories 
you read about in the press 
were clobbering young people. 

"I was a teenager myself 
then and I got sick and tired 
of the national press bashing 
away at us, so I decided to do 
something about it and formed the 
Young Citizens' Guild," he said. 

"The aim of the Guild is to 
keep youngsters off the streets 
and train them to be better 
citizens. We don't get involved in 
politics and the Guild is open to 
boys and girls from nine upwards, 
any race or colour, there are no 
restrictions - we never turn 
anyone away." 

Now, with around 100 
members at any one time, the 
Guild's activities are based at a 
site in a seaside holiday village 
near Great Yarmouth, Norfolk. 


"We work with the emergency 
services - police, fire, ambulance, 
Coastguard, HM Customs, MOD 
Police, RAF Police, British 
Transport Police, the lifeboats - 
the whole range, with the idea of 
getting our members interested in 
these organisations, learning how 
they work and perhaps, in some 



ACC John Bligh presents Young Citizens’ Guild 
founder and Commissioner Harry Day with an 
MDP plaque 

cases, going on to join one of 
them," said Mr Day. 

"We find that a large number 
of our members join things on 
the security side, such as the 
police, Customs and Excise and 
we have got several working for 
the fraud departments of their 
local authorities. 

"We have made several visits 
to Wethersfield since John Bligh 
joined the MDP. We used to know 
him from his days with Norfolk 
Police and have kept in touch. 

"The Guild members 
thoroughly enjoy coming here - 
there is so much they can see, so 


much they can learn and they are 
made so welcome. 

"Through MDP we have also 
been able to visit the USAF bases 
at Lakenheath and Mildenhall. 
Hopefully, we can maintain the 
link with the American security 
forces, as it will add to our range 
of activities," he said. 

The Guild teaches 
members a wide range of 
skills, such as first aid, fire 
fighting and resuscitation 
techniques, as well as giving 
them an insight into the 
emergency services and how 
they operate. 

Twice a year members 
gather at their Norfolk base 
for a week of intensive 
training and exams, with 
certificates presented at the 
end of the week by many 
senior officers of the county's 
emergency services. 

The Guild also helps in 
searches for missing people and 
its members are usually the 
first to volunteer to help rescue 
oiled birds washed up on the 
UK's coastline, following any 
environmental disaster. 

"Our major activity is tagging 
children on the beach and at big 
events to make sure they don't 
get lost," said Mr Day, who has 
retired from a career in banking 
and now devotes all his time to 
running the Guild, which is a 
registered charity and which also 
has a Board of Trustees. 

"At the moment there is no- 
one coming forward to take it on 
and it could fold when I have to 
give up. I would love to see the 
Guild carry on. It has taken my life 
to do this and it is just wonderful 
to see the pleasure these young 
people get from belonging to it." 
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■ Commendations from 
2nd PUS and the Vice 
Chief of the Defence Staff 
have been presented to two 
members of the Agency. 

DET SERGT MIKE BETTS, based at 
the MDP Fraud Squad at Headquarters 
is commended "for his outstanding 
efforts in the field of Fraud Reduction 
and Corruption Awareness across the 
Ministry of Defence." 


The citation continues: "DetSergt 
Betts has shown exemplary 
dedication and professionalism in his 
capacity as a member of the Ministry 
of Defence Police's Counter Fraud 
and Reduction Unit by instigating 
Fraud Reduction Health Checks across 
ten TLB Ministry of Defence Agencies 
and Trading Funds, all of which were 
structured around an innovative 
'scorecard' system, which resulted in a 
diagrammatically impactive report 


upon the recipient, enabling suitable 
actions to be initiated to rectify 
identified deficiencies. 

"Furthermore DS Betts has 
devised a Corruption Training Course 
for Law Enforcement Officers which 
has received accreditation from the 
national police training agency 
(CENTREX) and recognition from 
both the National Working Group on 
Fraud and the Organisation for 
Economic Cooperation and 
Development." 

As reported in TalkThrough 128 
(November 2006) a 2nd PUS/VCDS 
commendation has also been 
awarded to four members of HQ- 
based Fleet Management, in 
recognition of the contribution they 
made to the Trafalgar 200 
celebrations at Portsmouth in 2005. 
Three of the team received their 
awards last year, but the fourth, 

PAUL KIDBY, was prevented by work 
commitments from attending the 
ceremony at the Royal College of 
Defence Studies. He has now 
received his certificate also and is 
pictured above with his wife Kim, DS 
Betts, 2nd PUS Sir Ian Andrews, 
VCDS Gen Sir Timothy Granville- 
Chapman and ACC John Bligh. 


Kosovo actions 
recognised 

CCMDP Steve Love is pictured presenting a certificate 
of commendation to PC DAVID MCLEAN in 
recognition of his actions whilst serving in Kosovo. 

The citation reads: "for his courage while serving in Kosovo in 
March 2006 when he was confronted with three armed 
suspects who were known to have discharged an AK47 and 
used a hand grenade at police officers. During the encounter, 
and without fear for his own safety, he maintained control, 
and disarmed and arrested one armed suspect, whilst at the 
same time keeping the use of force to a minimum". 




OSU’s key role in 
Suffolk deaths probe 


On 15 December 2006, the 
Operational Support 
Department received a formal 
request for assistance from 
Suffolk Constabulary. 

The request related to the 
murder of five women in the 
Ipswich area and was to become 
known as Operation SUMAC. 

The request specifically focused on 
officers with search training. 
Publicity surrounding the murders 
was national and extensive. 

All officers on the OSU, both 
North and South, are trained to a 
high and accredited standard by the 
Police National Search Centre. As a 
consequence, Suffolk Constabulary 
used these skills to great effect 
during the course of the 
investigation. OSU(S) officers were 
ultimately tasked with searching 
body deposition sites and their 
surrounding woodland areas; the 
banks and flood plains of the River 
Orwell; council rubbish facilities; 
and the properties of various 
individuals involved in the 
investigation. Because of the nature 
and gravity of the crimes it was 
essential that the searches were 
conducted in a meticulous and 
professional manner, despite the 
sometimes challenging search 
environment. Much of the search 
tasking required a fingertip search 
on hands and knees in forensic 


suits. Comprehensive search and 
evidential records of any 'finds' 
were maintained and forwarded to 
the Senior Investigating Officer for 
each part of the operation. 

As a result of the investigation, 
on 19 December a local man was 
charged with the murder of five 
women and is currently awaiting 
trial. 

Some of our officers completed 
up to 19 search days during the 
operation. The OSU officers who 
took part were professional and 


effective in the delivery of their 
search role and received accolades 
from Suffolk Constabulary officers. 
The reputations of the OSU, the 
MDP and the MOD family in 
general, have been greatly 
enhanced through involvement in 
this tragic, but high profile police 
inquiry. Director of Operational 
Support ACC John Bligh presented 
a commendation certificate to Sergt 
Ian Nicholson, in recognition of the 
part he played in leading the OSU 
search team. The citation reads: 
"For outstanding dedication and 
professionalism during Operation 
Sumac (Suffolk Constabulary 
murder inquiry). In his capacity as a 
Police Search Adviser, he willingly 
accepted responsibility for the 
integrity of major crime scenes and 
subsequent management of 
systematic searching of those sites 
for any applicable evidence, which 
included briefing and deploying 
teams of MDP and Home 
Department officers. His leadership 
and direction ensured that the 
reputation of the MDP was 
significantly enhanced." 



Director of Operational Support ACC John Bligh presents Sergt Ian Nicholson 
with his commendation certificate 



f Sergt Ian Nicholson, OSU Search Adviser, with members of the OSU team 



H uge chal ler 
Marine Unit 



■ MOD Police officers 
were faced with a unique 
task when they had to 
board and seize a IS Oft long 
former ice-breaker during a 
protest by Greenpeace at a 
major Naval base. 

Specialist public order and marine 
units were set the task of 
impounding the ship at Her Majesty's 
Naval Base Clyde, in Scotland, in 
what is believed to be the largest 
such action of its type undertaken by 
a civilian police force. 


The operation also saw a total of 
47 people arrested and a further 
three Rigid Inflatable Boats (RIBs) 
impounded when a Greenpeace 
campaign to blockade the Naval base 
failed. A considerable contingent of 
Defence Police RIBs and launches, as 
well as MOD tugs, were on station 
during a day-long campaign of 
protests by the international group. 

The incident took place on Friday 
23 February, when six Greenpeace RIBs 
sailed into the restricted Gareloch area 
of the Clyde estuary, closely followed 
by their ship the Arctic Sunrise. 


In the first assault mounted by 
the campaigners, three RIBs and two 
inflatable canoes were impounded 
and 18 arrests made. 

The Greenpeace ship later 
dropped anchor in the protected area 
alongside the Naval Base's defensive 
boom and, despite repeated requests, 
failed to move. 

"We asked the captain to remove 
his ship on several occasions," 
explained Chief Inspector Jim Gillen, 
who was in charge of the operation 
on the water. 



CONTINUED . . . 





Huge challenge for 
Clyde Marine Un t 


The legal representative acting on 
behalf of the Captain and 
Greenpeace as a whole gave an 
undertaking in court that 
Greenpeace would not bring the 
Arctic Sunrise back into the Clyde 
Estuary, or attendant lochs, for the 
duration of the current criminal 
proceedings. 

Assistant Chief Constable Gerry 
McAuley, who was in overall 
command of the MDP operation, 
said: "We respect the right to protest 
and have worked to facilitate such 
protest. However, we believe in this 
case that the vessel and crew 
breached the local bye-laws, forcing 
the MDP to take action against 
them." 

The Arctic Sunrise was returned 
to Greenpeace on Friday 2 March. 


A number of the 
campaigners were released 
on the Friday pending 
reports being sent to the 
Procurator Fiscal (PF) in 
respect of bye-law and 
breach of the peace offences. The 
remaining protesters were released 
on Monday 26 February, also 
pending reports to the PF. 

The ship's Argentinian captain Mr 
Waldsmar Alfredo Wichmann 
appeared at Dumbarton Sheriff 
Court on petition. He has been 
charged with culpable and reckless 
conduct, and with bye-law offences, 
with an offence under Section 58 of 
The Merchant Shipping Act 1995 
being considered. Given 
unconditional bail, Mr Wichmann has 
been released with a view to 
proceedings on Indictment and will 
appear at Court at a later date. 


"But after repeated refusals we 
were forced to seize the ship. A team 
of officers boarded Arctic Sunrise 
and arrested campaigners, the crew 
and the captain." 

Praising his team, a mixture of 
officers from the Clyde Marine Unit 
and the Divisional Support Group at 
Coulport, Chief Inspector Gillen said: 
"It was a long and demanding day for 
all involved, with the majority of our 
officers working 18 hour shifts to 
make sure the operation reached a 
successful conclusion. I am 
immensely proud of the skills and 
dedication they showed throughout 
this sustained effort by Greenpeace." 







As Members of Parliament 
debated renewal of the UK's 
nuclear deterrent (the Trident 
missile system) on 14 March, 
demonstrators gathered 
outside the Palace of West- 
minster and surrounding 
areas, including the Govern- 
ment Security Zone (GSZ). 

With the Greenpeace vessel 
Arctic Sunrise freshly released from 
MDP custody in Scotland (see 
previous article) much of the focus 
was on the River Thames where the 
ship was moored, near Tower Bridge. 


MDP Marine Unit boats joined 
Metropolitan Police colleagues to 
keep order on the water, while 
unarmed MDP officers patrolled 
the GSZ and armed officers stood 
guard outside some of the key 
buildings, with MGS officers also 
maintaining a vigilant watch for 
any signs of trouble. 

In the event, the day passed 
with minimal disruption to the 
smooth workings of government, 
MPs voting to retain Trident and 
the protesters finally packing up to 
go home (many probably returning 


to Faslane for their continuing 
year-long protest outside the Naval 
Base, where MDP is again in the 
forefront of allowing peaceful 
protest whilst upholding the rights 
of individuals to go about their 
lawful business). 





A right Royal task 

By Sergt Dean Howard Photograph by Tempest Photography 



The Queen, Prince Charles and other members of the Royal family attended a parade on Friday 15 December 2006 marking the end 
of Prince William’s training at the Royal Military Academy. The Princes then girlfriend Kate Middleton also watched the ceremony, 
attracting much media attention 


Operation Bandsman at The Royal Military Academy, 
Sandhurst (January - December 2006) 


■ It all started in the 
Unit Beat Officer’s office 
on 22 December 2005. 

There, Director of Divisional 
Operations ACC Gerry McAuley chaired a 
Gold meeting, called to discuss the MDP's 
commitment to providing an appropriate 
policing response to ensure the safety and 
security of Princes William and Harry, while 
they undertook their Army officer training 
at The Royal Military Academy Sandhurst. 

This operation would involve a multi 
agency approach in all areas, from the 
sharing of information, to dealing with 
Royal fixators who try to gain access to 
the Princes. Ministry of Defence Police 
officers would be providing a Safety and 
Security Team (SST) 24/7 to closely liaise 
with the dedicated Metropolitan Police 
Royalty Protection Team in the security of 
both principals, who would be on site 
from 8 January 2006. 

Inspr Jamie Andrews and Sergt Dean 
Howard, DSG Aldershot - the latter 


appointed as temporary SPO RMA 
Sandhurst for the duration of this phase 
of the operation - put the operation 
order together. Sergt Jon Berg SE DIV 
DFA also assisted in the initial planning 
stage and provided the armed duty 
orders. This operation order would 
become a 'live' document for the 
duration of the operation. It was then 
given to SE Div Ops Supt Kevin 
McAndrew for final approval. 

Meanwhile, Sergt Howard was putting 
together a team of volunteers who would 
become dedicated officers from South 
East Division DSGs Aldershot, Chatham 
and Gosport strength to fulfil this task. 
Eventually a pool of nine permanent 
officers and nine 'fill-in' officers agreed to 
commit to this operation. Because of the 
ever-changing nature of the role, duty 
rosters had to be planned and re-planned. 

At the very beginning of the planning 
stages it was identified that specialist 
skills would be required, to assist the SST 
in dealing with all the imaginable 
situations they could encounter. 


The firearms operation was 
supported by the extensive work carried 
out by South East DIB and Force SB. 
Detective Sergeant John Porter-Griffiths 
(DIB) with his team provided significant 
input that ensured the success of the 
overall operation. After long discussions 
with Supt McAndrew, Met Pol Royal 
Protection Officer Inspr Ian McRae, 
Inspector Jeff Renton FTC MDP HQ. and 
Sergeant Jon Berg, a firearms tactics 
training package was agreed for officers 
to train on as soon as possible. The 
training package was delivered by PC Jim 
Bell US Navy London, PC Gary Bell 
Scotland Division Firearms Training Team 
and PC Bob Brown DSG Larkhill at MDP 
HQ and at Sandhurst. 

The Army, MPGS, MGS and Thames 
Valley Police were all involved from the 
start, to ensure a team effort and 
measured response was given to the task. 
The Station Unit Beat Officer, PC Maggie 
Fowers, was assisted by PC Clive Udal from 
DSG Aldershot, as the workload increased 
considerably in a short space of time. 



PC Fowers' local knowledge on station 
was to become a great asset to the SPO 
and was much appreciated. 

On 8 January 2006 HRH Prince 
William, 23, was among 270 other recruits 
reporting for the start of a gruelling 44- 
week-long training course at Sandhurst at 
the site in Camberley, Surrey. 
Accompanied by his father, HRH Prince of 
Wales, he was met by the Commandant of 
Sandhurst, Major General Andrew Ritchie. 

HRH Prince Harry was already an 
Officer Cadet, starting his last term at the 
Academy. Prince William's training lasted 
for 12 months, passing out on 15th 
December 2006. 

The presence of both princes at RMA 
Sandhurst attracted a great deal of media 
attention throughout the year, which was 
another aspect of the role that the SST 
needed to take into account when 
performing their duties. 

High profile press coverage quickly 
became the norm, including: 

10 January 2006: 

A £2 million "ring of steel" has been 
thrown around Sandhurst to protect 
Prince William as he joins his brother 
Harry at the military academy. 

10 February 2006: 

Prince William completed his first five 
weeks of intensive training at Sandhurst. 

27 February 2006: 

Kate trip boost for Wills. Prince 
William's girlfriend Kate Middleton 
visited him at Sandhurst. 

4 October 2006: 

The second in line to the throne went to 
a bingo club near Sandhurst last Friday, 
where he is currently training. 

31 October 2006: 

"Wills loses a machine gun," said the 
Daily Mail's front page. 

As much of the training would take 
place outside the Academy grounds it was 


agreed that DSG officers would be 
deployed when either of the Princes were 
training on MOD property, to protect 
them as much as possible from any 
possible intrusions. 

The training for Officer Cadets took 
them all around the country and 
assistance was sought from Western 
Division DSG officers on a number of 
occasions. Thanks go to Inspr Gordon 
Peters at Larkhill for his support during 
this training on his patch. There was a 
final foreign trip to Cyprus for which 
there was no shortage of DSG volunteers! 


Events of note 


This was always going to be a busy year 
for the SST/UBOs and SPO at RMA 
Sandhurst and, along with the normal 
day-to-day operation, there were a 
number of events of note, which had a 
significant impact on the protection of 
the principals on site. These included: 

■ Three Sovereign's Parades 

HM The Queen attended two and 
HM The King of Jordan represented 
Her Majesty at the other. 

■ Heritage Day 1 8 June 

A public open day for the residents of 
Camberley/Bracknell area. 
Approximately 5,000 members of the 
public attended throughout the day. 

■ All Ranks party by the lakes 8 July 

■ CCMDP Visit 12 July 

I Charity Polo Match at which 

HRH Prince William and Prince Harry 
played Thursday 13 July, 500 plus 
guests. 

I Freedom of Bracknell Forest 15 July 
where 200 Cadets marched through 
the town. 

I Music on Fire over the weekend 
21 /22/23 September, attracting 
approx 30,000 guests over the three 
nights. 


The Sovereign's Parade is the Passing- 
Out Parade for the Senior Cadets at the 
Royal Military Academy Sandhurst. There 
are three Sovereign's Parades each year 
and they all take place outside Old 
College main entrance on the parade 
square, where all Officer Cadets are 
inspected by Her Majesty The Queen or 
her representative. The form of the 
parade is designed to emphasise that the 
Officer Cadets of the Senior Division are 
parading at Sandhurst for the last time. 

In the April during the Academy 
closed period the 18 SST officers who 
volunteered for this role received 
extensive training at MDPGA HQ FTW 
and RMAS Sandhurst. All officers were 
trained in the SIG pistol and nine 
successfully completed training on the 
baton launcher. During the intensive 
training at RMAS the team practised drills 
and tactics in liaison with Met Pol and 
The Army to be able to provide a quality 
service to the customer 

The passing out Parade for HRH 
Prince Harry was a joint operation 
between the MDP, Met Pol, TVP, The 
Army and MPGS staff. On this occasion 
the press were in attendance in force, 
together with around 3,500 invited 
guests. 

Around mid September plans were 
starting to be put together for the arrival 
of HRH Prince Harry to start his Army 
service at Combermere Barracks in 
Windsor. 

Thanks to the hard work of all staff 
the operation proved to be a great 
success. Special thanks go to Mrs Pauline 
Neck, SE Div Business Manager and Mrs 
Wendy Husband SE Div Budget Manager 
for their support during this operation, 
together with all the search teams 
(including the OSU) who attended 
throughout the year. 
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Governance chang 
Police Committee 

Interview by Patrick Nealon Photograph by Neil Parry 



■ Richard Hatfield, 

MOD Director of 
Personnel and Corporate 
Services, visited MDPGA 
HQ in May. 

Whilst Richard knows the Agency 
well from his seat on the MOD Police 
Committee, he takes up 
administrative "ownership" of the 
Agency shortly, as part of the 
governance changes designed to 
strengthen the Police Committee and 
separate its work more clearly from 
the reporting line to MOD. 

Richard's Corporate Services 
empire stretches from Directorate, 
Safety and Security and the Defence 
Vetting Agency (DVA), to the PPPA 


and the Directorate of Civilian 
Personnel. MDPGA's operational 
role, however, is very different to any 
of his other responsibilities. 

TalkThrough caught up with him 
on his recent visit. 

How important is the MDPGA 
to the MOD, and do you see it 
remaining the principal provider 
of security to defence sites across 
the UK? 

Very important. There are a number 
of other providers within the security 
area, not least the armed forces 
themselves. But this Agency is the 
key provider. Some of the things you 
do, others can do too, and that 
perhaps is an issue to return to - 
maybe others can't do them so well 


- but by the same token, there are 
things that only you can do, and from 
my experience you do them 
extremely well. 

Physical security, and particularly 
armed security is very labour- 
intensive since it is often a 24/7 
continuum. How will the current 
Closing the Gap exercise square 
security demands with the available 
funding? Will Budget holders 
simply have to accept more risk? 

Well, that's the 64 thousand dollar 
question. It is an expensive business, 
as you say, and certainly labour 
intensive. What has happened in the 
past is that decisions about risk and 
about affordability have become 
separated and some key decisions 




have been taken centrally. What we 
need to do is put risk assessment and 
money in the same place. We've been 
too centralised in our approach to 
this, and that needs to change. When 
you ask if Budget holders need to 
take more risk, the answer to that is 
that they will end up shouldering 
more risk if the money is not there to 
buy the level of security they think 
they need. But that's different from 
making the decision themselves. We 
should enable the risk owners to 
make the decision whenever we can. 
But at the same time, it is certainly 
true that finance is a key driver and 
resource is very tight. That means 
difficult and painful decisions ahead 
- there's no getting away from that. 

Is MDPGA a neat fit into your 
Corporate Services domain, or do 
you see it as a somewhat unusual 
addition to your portfolio? For one 
thing, with 8000 people we will be 
the largest group, won’t we? 

Numerically I'm sure you're the 
biggest, as an Agency. But MDPGA is 
a good fit, actually. Remember I've 
already got responsibility for Safety 
and Security and for Defence Vetting, 
which is clearly a security area. There 
is a strong family resemblance there 


strengthen 


between those three agencies. 

You might say that what all my 
responsibilities have in common - if 
you bring in the Personnel side such 
as PPPA and Civilian Personnel - is 
that they are support services to the 
Defence Mission. And that's an 
important role at a time when the 
Armed Forces are particularly 
stretched. 

You’ve had a long career in the 
MOD, much of it working close to 
Ministers. What roles have 
challenged you the most when you 
look back? 

Interesting that you say "challenged"! 
Well, the answer is actually this one, 
my present job. This is the first job 
I've had which has involved dealing 
with very large numbers of people . 
Essentially I am now doing things 
which I haven't been called on to do 
before, and I am enjoying getting to 
grips with it. I've had challenges 
before which were very testing, such 
as the David Kelly affair for example. 
Dealing with that was personally very 
demanding and also professionally 
very challenging because it tested me 
in an area where I had not had a 
chance to build up a lot of 
experience. I found being Policy 


Director challenging too. A lot of the 
jobs I have been given have been 
challenging! 

What are the main challenges 
facing the Agency in your view, as 
we face this period of increasing 
pressure on resources? 

The security environment is a very 
demanding one and MDPGA is doing 
an excellent job in those conditions. 
The quality of what you do is not in 
question. But we are all of us in the 
MOD living at the moment in a 
money-driven environment. We have 
to tailor our services to fit the 
money. It's not about raising our 
game or improving our capability. 

It's about tackling the big money 
problem and solving it. You asked 
earlier about the Closing the Gap 
project. That's the mechanism for 
doing this and I know that we will 
succeed in the task. My role I think is 
to help the Agency solve the issue 
without it having too much impact 
on the people on the ground who are 
getting on with the job. They 
shouldn't be distracted from that. 

If we at the management level do our 
job well, they will not be distracted, 
and we will resolve the money issues 
satisfactorily. I'm confident of that. 


VIP 

visit 

Pictured during a recent visit to 
MDPGA HQ, Wethersfield, 

Mr Richard Abel, of the Energy 
Markets Unit, Department of 
Trade and Industry, views 
equipment and techniques used 
by Operational Support Unit 
(South), accompanied by 
Director of Divisional Operations 
ACC Gerry McAuley. 
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Left to right: The No Cold Calling Zone Team - MOD Police South East Division Crime Reduction Officer PC Fiona Franklin, 
Trading Standards officer Pauline McWilliams, Thames Valley PCSO Suzie Carr, Thames Valley Police Officer PC Lesley Wakelin, 
MOD Police Officer PC Phil Houghton and Royal Berkshire Fire Service Officer Simon Cleaver 


New bid to thwart 
cold callers 


■ An initiative to protect 
Service families from the 
scourge of unscrupulous 
cold callers has been 
launched in the Arborfield 
Garrison area. 

The scheme is part of Project 
Home Front, an MOD Police 
commitment to enhance safety and 
security on the "Home Front", in 
order to ensure peace of mind on the 
"Front Line". 

It has the full backing of Garrison 
Commandant, Colonel Peter 
Longmore, who said it would be a 
welcome addition to the protection 
given to families. 


MOD Police South East Division 
Crime Reduction Officer PC Fiona 
Franklin said the initiative had been 
launched after consulting with 
residents. 

"We have received a lot of 
feedback from families on the estate 
that cold callers are a nuisance and 
blight on their lives. When their 
partners are away on active duty it 
can obviously leave Service families 
feeling more vulnerable and a visit 
from a cold caller can leave them 
feeling intimidated and distressed. 
There is also strong evidence 
indicating a link between dishonest 
cold callers and distraction burglaries, 
either through direct involvement or 
selling on information about 


residents to others more willing to 
take an advantage" she said. 

The establishment of the 'No 
Cold Calling' zone at Arborfield 
hopes to address this by taking a pro- 
active approach to reports of cold 
callers operating in the area and to 
encourage residents to be more 
confident in dealing with them. 

MOD Police have teamed up with 
Wokingham Borough Council Trading 
Standards officers, Thames Valley 
Police, the Army, and other partner 
agencies to ensure its success. Cold 
callers are guaranteed that Trading 
Standards officers will be taking an 
interest in their activities within the 
zone and will be looking to prosecute 
any offences. 




If unwanted calls persist, then 
MOD Police will consider taking 
action under harassment and breach 
of the peace legislation. 

"The aim of this scheme is 
about creating a better and 
more pleasant living 
environment for everyone who 
lives in the Arborfield Garrison 
area and we will be including 
other residents as well as 
Service families," said Pc Franklin. 

She added: "A survey of residents 
involved in a similar scheme in 
Portsmouth had received a 99 per 
cent approval rating, with more than 
98 per cent saying they felt safer. " 



MDP Officer PC Phil Houghton explains the scheme to Arbo field Garrison resident 
Daum Weir 



The Key to Community Safety and Security 


The agencies involved in Project 
Home Front include the Army, 
Thames Valley Police, 
Neighbourhood Watch, NAAFI/Spar, 
Maidenhead and District Housing 
Association, Army Welfare Service, 
Arborfield and Newland Parish 
Council, Wokingham Borough 
Council, Modern Housing Solutions, 
and Defence Estates. 


All 950 homes in the Arborfield 
Garrison No Cold Callers Zone were 
visited during the weekend of 24 and 
25 March to inform them of the 
scheme, and it is already receiving 
positive feedback. Resident, Dawn 
Weir, said: "This is a great idea. We 
have often been plagued by cold 


callers in the past and if this scheme 
can help cut the hassle we receive 
then I'm all for it. It's nice to know 
that the police and trading standards 
will be looking out for us and that we 
can call on them for support." 


The Mayor of Wokingham Borough Council Angus Ross, Arbo field Garrison Commandant Col Peter Longmore and 
Supt Kevin McAndrew of MOD Police, discuss the new scheme 
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the Media . . . MDP in 


Extracts from newspaper and magazine articles wh 


From: The Clyde Courier, 8 March 2007 — 

Helping to stop crime 

- . . _ 1 - nnnn the adverts and 




WE VE .11 h...d 01 it, we've seen .he 

“srrsisMSS- * 

is all about? 


well, clean, there's a clue in the name But, did yoc 
know that « is . « ^ “^0,0^1, with 

'StcSr, cure 9 ., ,s are anon, moused 
you will never be asked your name . 


No ? Well, neither did the Ministry of Defence 
PC Garry Richardson before he became the lates trecrui 
from the Force to take a six month secondment at the 
Glasgow-based Call Centre. 

The MDP’s involvement with Crimestoppers Scotland 

call centre. 



ft' 


caller is We are interested in the information they 'can 9've 
us which we can then pass on and which could help make 
an arrest. It really is totally anonymous. 


Garry went to Crimestoppers from the Clyde Marine 
Unit Steels he will return with more skills to offer. 


p..„ r <mce then the MDP has had a permanent 

over 


„ lfs b een very useful for me,” said Garry. “I have 
teamed a lot about 

varied. You could be dealing with a ca« abou 0 9 


“Ohviouslv I have learned a great deal just through 
calI^s e ^he S said°“But li perhaps a m^^mp r ortan%? Thave 

2TJ1S -inin^n ^ Sc^ = ce 

Database, which is due to come on Ime s°°n a 
accessible elsewhere in the country. 


spoke to previously, but we are not interested 


Call centre manager Sergeant Gary 

=S 3 ?S&~~ h " 

members of the team. 


Fmir Uni . + U " TheSWindOnAd r r,iMr ' W ' dn “ da >'-M.y23,2007 

~l 0u ! h l questl0ned after burglaries 

burglaries, thanks to the _, V * r f Stnng of Insp Mark Levitt ... „ 


Four youths are being questioned over a string f 
Lyneham working together. 8 

were broken «■**** 

•be 

Lyneham area ^ ' <eepS Watch ° ver *e 


Insp Mark Levitt, ofWiltshire Police, said- 

n X:^^^^rT? softheLyneh - 

patrols and inquiries into recent incidents. 


the Media . . . MDP 

iich have featured MDP during the past few weeks 


From the Eastern Daily Press January 19, 2007 


Gun-toting police now at Bacton 


They are a common site at airports. But armed 
police are now to be seen at a different kind of 
terminal on the north Norfolk coast. 

For officers carrying machine guns have begun work 
bolstering the security at the Bacton gas site. 

They have been brought in to help combat the 
terrorist threat against the complex, which handles 30 
per cent of the nation's gas supplies. 

The Ministry of Defence police presence will be on 
top of the regular cover provided by Norfolk police, 
and the bill will be picked up by the gas industry. 

Just days after the decision to draft them in was 


made, the armed officers are already patrolling around 
the terminal on foot and in four-wheel drive vehicles 
simply marked "police", with an MOD crest on the 
door, and with a trailer as their headquarters. 

Home Office officials have denied the move is the 
result of any specific threat, even though last year it 
was revealed that the gas site was being targeted by 
known al Qaida terrorists, and plans of the complex 
were found on the laptop computer of an arrested 
suspect. 

They said there was a general, ongoing "severe" 
threat to the whole nation, so it was important to 
protect important assets and infrastructure. 


From the Aberdeen Press end Journal, January 17, 2007 


ress and Journal, January 17, 2007 

nned patrols protect gas site in Buchan 

Y like the police firearms officprc tif w. 


% 


k! 




r 





SSSP s= ~ Ll,NG 

international terrSri T sts OR 

*e guard 

Plant at Garlogie, west of Aberdeen ’ COmpressor 


like the police firearms officers in the T rtf u 1 

The Ministry of Defence officers will work in 
onjunction with Grampian Police and the force’s 

Peterhead-based Superintendent Bill Archibald 
command 6 , of the Grampian forces ’s north ^ 
aid. From time to time people may see the armed ’ 

interferetS tlfdafto d ^ Slt6S ’ ^ ^ n0t 
«»(!-, which will c„„L; ,„ y beT„il„”d STh? ° f 

operators own security personnel.” Y 

DefeZ e i2l d Z%7toP kS ° n ’ ° fthe MmiStTy ° f 

firearms and follow the samerules^f 7 SlngIe ' shot 
civilian police officers ruleS ° f “S^ment as 

will be on dutv 74 h 7 a speC]al, y trained and 
6 on duty 24 hours a day at the two sites Thic ; ■ 

response to the ongoing threat posed by international “ 
terrorism, any specific three ? <££££. 

ofSet'lic f 7 g “ nS " Sed ^ «* Ministry 
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From: Major General Paul J Fletcher, 

Vice Commander, Third Air Force, 

Unit 4840 Box 1, RAF Mildenhall, Suffolk IP28 8NF 


would like to add my appreciation to that expressed by RADM 
Fowler to the Ministry of Defence Police personnel assigned to 
the Devonport Marine Unit who assisted in the rescue of U.S. 
sailors from the USS Minneapolis St Paul (SSN 708) on 29 
December 2006. The MDP personnel showed tremendous 
courage and fortitude as they continually adapted to the 
tumultuous weather in repeated attempts to rescue U.S. sailors. 
Never wavering, the exceptional skill and dedication of MDP 
officers'. POLICE CONSTABLES CLINT BALL, NIGEL BOARD, 
MARK BOWDEN, STEVE FARNES, CHRIS GIBBS, DARREN 
LAWTON, LES OMAN, and BARRY TREVASKIS, and 
POLICE SERGEANTS GARY FLEMING, ANDY PROWSE, and 
GARY SMITH; were crucial in the successful recovery of U.S. 
casualties. These officers demonstrated exceptional dedication 
under extreme conditions, putting themselves in harm s way to 
rescue American servicemen. The U.S. is grateful to these 
officers for their heroism. 


From: Kathleen Lyons, Deputy Head Teacher, 

St Columba's High School, Burnside Road, 
Gourock 

I wish to bring to your attention the outstanding success of 
the project organised by CHIEF INSPECTOR JIM GILLEN 
and INSPECTOR JIM GRIERSON based at Faslane. This 
project, which they organised in conjunction with 
Anniesland College and the Royal Navy, was to address the 
issues raised by The Scottish Executive concerning pupils 
who are in danger of ending up in the NEET category. 
These are pupils who are likely to end up 'not in education, 
employment or training' after they leave school. 

This project, led by Chief Inspector Gillen, introduced a 
group of our boys who have challenging behaviour to the 
possibility of a career in sport or in the services. It used 
their main interest, football, to motivate them and, because 
they worked with pupils from other schools, their social 
skills improved. 

I would like you also to pass on our thanks to ASSISTANT 
CHIEF CONSTABLE GERRY MCAULEY for presenting the 
awards at the end of the project. It meant a lot to the 
pupils that a person of such high rank was willing to come 
and do this. 

I understand that your staff are all very busy people and I 
wish to express my thanks that they took the time to work 
with some of our more difficult pupils. The pupils enjoyed 
the three days and all felt that they gained from taking part 
in the project. All are now actively pursuing options for 
after schools - the main aim of the project. 


From: David Murray QPM, A/Assistant Chief 
Constable Operational Support, 

Thames Valley Police HQ, Oxford Road, 
Kidlington, Oxon OX5 2NX 

From August to December 2006 Thames Valley Police was 

s ; h ; r my , command ° n a phase 

amas of Si'", 0 ** ° f ^eral large 

areas of woodland in the High Wycombe area of 

Buckinghamshire. This followed the arrest of a number of 

people in that town all of whom were suspected of being 

those suspects remain in custody awaiting trial A 

rh“7. m “ ntofevaen "''“ r “ ovmd, ‘" ri ^ th « 

SO« !T k 7 T“'°" in ” lved 200 daily. 

“ he n “ Kro l>° lta ™ice) took responsibL 

he provision and management of the search teams 
whilst Thames Valley Police provided the resources for and 
management of, the cordon teams whose role wa h 
maintenance of the security and integrity of the search 

Both parts of the operation involved the assistance of 

y7ur U own d ^ ^ ^ the includi "g 

I would therefore like to take this opportunity to express 
my appreciation and that of Thames Valley Police to you 
and your officers for the mutual aid support you provided 


From: Mr D Clements, Potter's Bar, Herts 

I was privileged to attend your Headquarters at 
Wethersfield when my son. Inspector David Clements, 
received the award of a European medal for his services in 
Sudan (see page 14). 

Will you please be good enough to pass on to all your 
STAFF, POLICE OFFICERS, CIVILIAN STAFF and 
CATERING STAFF my congratulations on a most excellent 
welcome and consideration for a most excellent display? 

The courtesy of the staff in attending to our comfort and 
consideration will be more than well remembered. To try to 
put more words in a letter would not justify our thanks for 
a most marvellous enjoyable day. 



Matt's retirement 
'kitty' goes to 
children's hospice 



■ To mark his retirement 
after more than 30 years’ 
service to MDP, Det Supt 
Matt Taylor, former 
Head of FIB, asked that 
any money collected should 
be donated to the Essex- 
based Little Havens 
Children’s Hospice. 

This resulted in almost £600 
being presented on his behalf to the 
hospice by Director of Operational 
Support ACC John Bligh at a 
ceremony at MDP HQ. 

Mr Taylor himself was presented 
with a framed pictorial history of 
the Force from ACC Bligh and 


Head of CID Det Chief Supt Geoff 
Nicholls, who also made an amusing 
farewell speech. 


Mr Taylor expressed his pride in 
having been a member of MDP for so 
many years and thanked his wife 
Sheila for being his support through all 
that time. Sheila received a beautiful 
bouquet of flowers from Mr Bligh. 

In a letter received at CID HQ 
after he had retired, Mr Taylor 
thanked all friends and colleagues for 
the wonderful retirement farewell 
and all those who had contributed 
towards the donation to the hospice. 
"My wife and I would like to thank all 
of those people who have sent in 
donations, no matter how big or 
small to this worthwhile cause. Your 
donations will be put to good use in 
helping others," he wrote. 

"I was also personally very proud 
to have been presented with the 
Force pictorial history. I have shown it 
to many people at my home and it is 
greatly admired. It will be a lasting 
reminder to me of my happy times 
spent with colleagues in MDP." 
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Publicising the work 
of the MDPGA 

to the workforce at MOD Main, Whitehall 


Chief Constable Steve Love 
talks to MGS Guard CS05 
Sean Toomey and MDP PC 
Lee Denmark about their work 
in Whitehall, against the 
backdrop of one of the 
promotional displays in MOD 
Main Building in early May. 

As part of an initiative to improve 
awareness of the Agency and its 
capabilities throughout the MOD, the 
Corporate Communications team 
mounted an exhibition for just under 
two weeks. 


Nearly 600 pieces of literature were 
taken from the two stands in around 
seven working days. 

Chief Constable Steve Love viewed 
the exhibits and expressed his 
satisfaction. "This is a very 
professional and impressive display 


shown by the fact that nearly 600 
leaflets were picked up during the 
exhibition. I have said that we are 
going to do more to publicise the 
valuable services we provide in the 
Defence interest and this is an example 
of us doing just that." 


Have you got these publications? 

Listed here is a check list of all printed leaflets, posters, brochures and reports 
produced by HQ, Corporate Communications to date. 

Alcohol and Weapons Don't Mix poster 
Drugs and Alcohol leaflet 
Who We Are and What We Do leaflet 
Capability Brochure 

Ministry of Defence Police and Guarding Agency brochure 
Defence Against Fraud leaflet 

Combating Financial Crime in the Defence Community leaflet 

International Policing brochure 

International Policing leaflets: Kosovo, Iraq 

Home Front - Serving the Defence Community leaflet 

Annual Report and Accounts (incorporating Operational Reports from this year) 

Agency Core Briefs 

Senior Police Officers' Conference Reports 
Communications - the Future (leaflet and poster) 

(Obtainable from Project Contact team) 

To obtain more copies of any of the above, please contact 01371 854946 
(Benita Moran or Sarah Mayes) or 01371 854751 (Judith Slater) with the 
quantities you require. 


The displays were held in two areas 
of the MOD Main building: two 
nomadics, one of MGS and the other 
MDP, and the Agency presentation on 
screen were in the upper north hall 
with the Agency nomadic at the other 
end of the building, in the south 
concourse. 


The literature on display included 

the Capability brochure, Who we are 
and what we do, Combating Financial 
Crime in the Defence Community, 
Home Front and the latest copies of 
TalkThrough and Flashlight. 


Freedom of Information 
- Two years on 


By Stephen 
Bryant 


■ On Friday 18 May, 
Members of the House 
of Commons voted to 
exclude themselves from 
the provisions of the 
Freedom of Information 
Act (2000). 

At the time of writing it is not clear 
whether this measure, which seeks to 
amend the 2000 legislation, will clear the 
Upper House. In the meantime, it is FOI 
business as usual for MOD and the rest of 
the public sector. 

Readers of TalkThrough with long 
memories may remember reading about 
Freedom of Information in 2005. It is not 
my intention to repeat everything that 
was said in that earlier article, but I would 
like to use this opportunity to remind 
readers that FOI is still very much a live 
issue. In fact, since the Freedom of 
Information Act came fully into force in 
January 2005, MDPGA Secretariat has 
logged a total of 296 requests of varying 
complexity, up to 28 February 2007. 

Those of you who have attended 
Data Protection/FOl presentations will 
readily understand the key difference is 
that FOI is all about corporate as 
opposed to personal information. It is 
aimed at Public Authorities, and clearly 
the MOD and its Agencies fall into that 
category. FOI requests can be made by 
anyone, anywhere, and can be about any 
aspect of the Agency's work. There is 
very little that does not fall within the 
scope of FOI; one exception would be 
inquiries about recruitment 
opportunities, which counts as "routine 
business". 

All FOI requests about MDPGA are 
handled by Secretariat at Wethersfield. 
The majority are sent to us in the first 
instance. However, if you happen to 
receive any request for information, 
contact us. In order to qualify for our 
attention, the request must be in writing 
- it can be in electronic form - and there 
must be a name and return address. An 
electronic address is sufficient. It does 
not have to mention FOI, although many 
do. Remember, the clock starts ticking on 


the day that the request is first received, 
and Secretariat has just twenty working 
days to respond. 


« 


The System 


» 


Briefly, this is how it works: 

1 Secretariat receives and acknowledges 
the request. In some cases it is 
necessary to seek clarification from 
the writer, in which case the clock is 
stopped and starts again when the 
applicant writes back. 

2 Secretariat decides who in the Agency 
is best able to provide the 
information. 

3 If the information is held, it must then 
be decided whether it can be released, 
or is covered by one or more release 
exemptions. Exemptions can be 
applied where any harm may result 
from disclosure. There are two 
exemption types - Absolute or 
Qualified. The majority are of the 
Qualified type, that is, they are subject 
to a Public Interest Test. This in 
essence means deciding whether 
release is in the public interest or not. 
This again falls to Secretariat. 

4 If a request is covered by exemption, 
the writer must be informed within 
the 20 working day deadline. We 
then have extra time in which to set 
out our case for non-release. That is 
effectively the only grounds for 
exceeding 20 working days. 

5 Some requests may be initially ruled 
out on cost grounds. The current cost 
limit in MOD is £600, based on £25 
per hour to compile the information. 

In such cases we would usually ask the 
writer to refine, or reduce the scope 
of their inquiry, then start again. 

6 People who are unhappy with our 
responses can lodge an appeal with 
the MOD Director of Information 
Exploitation, and finally to the 
Information Commissioner. 

Remember, if you receive a 
request for information, do not 
attempt to deal with it yourself, 
and do not sit on it. Get in touch 
with Secretariat without delay. 





The current FOI team is as follows: 



Wfd Ext 

Karen Thompson 

(Head of Secretariat) 

4274 

Keith Lang-Pascoe 

(Parliamentary/FOl) 

4633 

Stephen Bryant 

(Agency FOI Focal Point) 

4949 

Susan Kelly 

(Parliamentary/FOl) 

4734 

Elizabeth Moon 

4278 

(Administration) 



We also have a FOI Inbox for Agency 
Network users - MDP-HQSEC FOI 
(Inbox). 

I am more than happy to respond to 
any queries that you have about Freedom 
of Information - and you do not 
necessarily have to make a formal request 
for information! 

The MOD Publication 
Scheme 

This is the method by which we can pro- 
actively place information in the public 
domain. If we subsequently receive a 
request for something that we have 
already released to the Scheme, we do 
not have to provide it again. Secretariat 
would like to increase the amount of 
information that is available in this way. 
Please think carefully about what 
corporate information is in YOUR 
domain with a view to what might be 
made available, and then just talk to me. 


The Gift of Dy! 



■ Recently, SE Division 
has assisted two officers 
who have identified 
themselves as dyslexic. 

Both of these officers have 
undertaken assessments and have 
opted to take two different paths in 
order to resolve their learning issues. 
The officers are Liz Hambrey 
stationed at West Drayton and Sue 
Russo stationed at Fort Halstead. 
Here are their stories:- 


On discovering 
dyslexia 


SUE RUSSO 

I have experienced difficulties with 
reading and writing for as long as I 
can remember, although my reading 
ability is good I find I have to read 
articles time and time again in order 
to comprehend the content. 
Throughout my childhood and 
adulthood I have always found 
education and study extremely 
difficult and could not understand 
why. I have recently completed an 
Advanced Diploma in Integrative 
Humanistic Counselling but the 
prospect of progressing to the next 
level - a Master's degree - was 
daunting. During my training it was 
suggested to me by my clinical 
supervisor that I could be dyslexic. 
This prompted me to approach a 
Davis® dyslexia correctional 
facilitator who carried out my 
assessment by testing my perceptual 
ability, which determined whether I 
had the positive mental talents 
associated with dyslexia. 

LIZ HAMBREY 

Having always struggled with my 
English I decided it was time to 
address the problem, so I enrolled in 
a basic English course at a local 
education college. Whilst I was there 


it was obvious that my progress was 
not matching that of my fellow 
students, even though it was evident 
that my intelligence outweighed 
most of my counterparts. I spoke to 
my lecturer about this and she 
re-evaluated some of the initial 
assessments I had completed, and 
informed me that dyslexia may be the 
cause of my problems. 


On choice of Course 


SUE -I went on to complete a five 
day intensive correction programme. 
Immediately, the questions I had 
always asked myself became clear. 
People who have dyslexia see 
language in terms of pictures instead 
of words. The English language 
includes around 240 words for 
which there are no pictures, for 


example 'from', 'to', 'up' and 'the'. 
Therefore, when I read a sentence I 
understand the words that I can 
picture but block out those I cannot. 
This leaves me without an 
understanding of the sentence. I 
found that I had to read material 
between three to five times before I 
had any clear understanding. 

The Davis® Programme helped 
me to correct this by offering me 
Orientation Counselling which 
enabled me to recognise and control 
the mental state that leads to 
distorted and confused perceptions 
of letters and words and to become 
more relaxed and focused. Another 
element of this programme is called 
Davis Symbol Mastery®. This 
involves using clay to create both 
the alphabet and punctuation marks 


lexia 

in order to have an accurate 
perception and understanding of 
these symbols. This also creates a 
three dimensional mental picture. 
Later on I was given a work book to 
enable me to work independently 
creating a clay model and definition 
for each of the 240 words. I found 
that this was a permanent way of 
remembering these words. 

This course offers ongoing 
mentoring and support and is 
suitable for both children and adults. 
The course has also emphasised that 
dyslexia is a learning difference not a 
learning disability and now I am 
proud to say I have 'The Gift of 
Dyslexia'. 

LIZ - I underwent a screening with 
Dyslexia Action and dyslexia was 
found to be the cause of my 
problems. The difficulties I had were 
not being able to easily comprehend 
anything I read, lacking confidence in 
my writing ability and my spelling 
was very poor. 

I realised that I had been 
disguising my English ability most of 
my life, and that it had seriously 
affected my self-confidence. Basically, 
dyslexia makes you feel thick. I had 
concerns raising this issue within the 
force for fear of a prejudicial 
response, but I needn't have worried 
as my line manager was very 
supportive and suggested I approach 
the training department at SE 
Division. Thanks to all the support I 
received, I was able to undertake a 
training course with Dyslexia Action. 

Unlike college, the class sizes are 
greatly reduced giving lots of 
opportunity for one to one tuition. 
Whilst there I have worked my way 
through the Adult Learning 
Programme where all aspects of 
English are covered, and any areas 



that I could not understand were 
fully explained by my tutor. With 
plenty of practical exercises to 
consolidate what I had learnt, they 
have also been able to improve my 
listening skills and grammar and I am 
currently working to improve my 
reading comprehension. 


On current thoughts 


SUE - Since completing the 
programme I have become more 
aware of my own creative abilities 
and am more confident with the 
prospect of furthering my academic 
development and combining this 


with my counselling skills by 
becoming a Davis® facilitator. 

LIZ - The benefits of attending this 
course have been a vast 
improvement in my self-confidence 
levels and an increased ability to cope 
with everyday English requirements, 
emailing is no longer a nightmare. 
Prior to attending Dyslexia Action I 
would not have had the confidence 
required to complete this piece of 
work. Overall the one thing I'm now 
really pleased about is that when I 
use the computer's spell check it can 
normally work out what I am trying 
to spell. Result! 


From Supt Paul McLaughlin 
Head of Learning and Development 

As Head of Learning and Development it gave me great pleasure to read 
these stories. They both provide us all with a great insight into a learning 
difference that can be so easily overlooked, and certainly misunderstood by 
many who have no personal experience of dyslexia. I am very supportive of 
the work that has been done at South East Division and hope that this 
encourages other divisions to provide support and guidance for their staff 
members who identify themselves as dyslexic. Here at Headquarters, within 
the Agency Training Centre, a working group has been formed and is 
currently working with HR to develop a policy that will provide guidance to 
both staff and students with regards to dyslexia. I hope that these stories 
provide Agency members with a positive outlook and that all staff can rest 
assured that support and guidance will be offered to them whenever they 
need it. My praise and thanks go out to Liz Hambrey and Sue Russo, for 
taking the time to share their story with the Agency and providing us all 
with a valuable insight into dyslexia. 
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Civil Service 
Benevolent Fund 
helps Agency staff 


■ The Civil Service 
Benevolent Fund is 
helping more than ever 
before - including MOD 
Police and Guarding 
Agency staff. 

That's the main finding of a 
special report, compiled by the 
Fund, which is now available to 
download from its website. 

Over £4.5 million was given 
by the Fund in financial 
assistance to thousands of 
people during the past year. 
Two-thirds of its help is given to 
current staff. Typical of the way 
the Fund can make a difference 
is the story of Sally Forrest, and 
her daughter Helen. 

Helen suffers from cerebral 
palsy and is confined to a 
wheelchair. However, that 
doesn't stop her leading an 
active life, and she was looking 
forward to attending a Holiday 
Club during the summer, to 
make new friends. 

But there was a problem. 
Because Helen is dependant on 
others for her welfare, she needs 
assistance when going to the 
bathroom. A hoist is needed to get 
her to and from her wheelchair. 
Without it, Helen can't attend the 
club, and that meant Sally would 
have to take unpaid leave to look 
after her daughter. 


The Fund was there to help. 

It provided a grant to cover the 
cost of the hoist, and Sally enjoyed 
a long, hot summer, and had a 
great time. 


Assistance like this makes a 
massive difference to people's lives. 
The report demonstrates just 
how much the Fund has done in 
the last year. 

For example, did you know that 
last year, aid to reduce the financial 
impact of illness or bereavement 
took up over £250,000? Or, for 
that matter, that nearly £400,000 



of financial assistance went to 
people living in Scotland? 

Within the Ministry of 
Defence Police and Guarding 
Agency, this totalled up to 
over £9,000 of assistance. 

But more could be done, if 
only everyone within the 
MDPGA knew we were 
there for them. 

"We hope as many people 
as possible will look at the 
report and see in detail just 
how the Fund's assistance 
helps so many people. We are 
the Civil Service charity, and 
the aim is to ensure we reach 
everyone within that 
community," says Operations 
Director Beryl Evans. 

"We help get things done 
on behalf of people who contact 
us; quickly, efficiently, and in 
complete confidence." 

You can download the report 
by visiting the Fund's website, at 
www.csbf.org.uk. There, you can 
also find out how to support the 
Fund in making sure its vital work 
continues to support you and your 
colleagues. 



Were yoo (ocfcy? 

■ See who won the MDP Central Sports and Welfare Association’s Lottery draws in 
January, February and March 2007. 


JANUARY 2007 

1st £3,000 

PC E A Hambrey, RAF West Drayton 

2nd £2,000 

PC D Ervine, OSU (S) 

3rd £1,000 

PC S R Troughton, DLO Andover 
4th £850 

DC V J Taylor, CID Larkhill 
5th £700 

PCCJ Cuthill, RAF Welford 
6th £650 

T /Inspr A Morgan, AWE Burghfield 
7th £600 

PC S M Hawkes, RAF Oakhanger 
8th £550 

PC F A Wilson, RNAD Coulport 
9th £500 

Mr D J Ansley, Retired Officer 
10th £450 

PC R J Williams, Hereford Garrison 
11th £350 

Det Chief Inspr S Lewis, W Div HQ 


FEBRUARY 2007 

1st £3,000 

PS A M Hutchison, RAF Lakenheath 
2nd £2,000 

PC D Thorburn, AWE Aldermaston 
3rd £1,000 

Mrs A M Doster, Retired Officer 
4th £850 

PC J McPhail, DSMA Beith 
5th £700 

Mrs S M Hanslip, HQ IPSO 
6th £650 

PC T A Mclellan, HMNB Clyde 
7th £600 

PC K Nicholls, AWE Burghfield 
8th £550 

PC D W Bartlett, AWE Burghfield 
9th £500 

PC D A Cowie, DSDA Longtown 
10th £450 

PC R J Helling, Hereford Station 
11th £350 

PS C A Faulds, CMU Faslane 


MARCH 2007 

1st £3,000 

PC G N Kinchen, DSTL Fort Halstead 
2nd £2,000 

PC D Heuchan, RNSE Caledonia 
3rd £1,000 

PC O J Ley, AWE Aldermaston 
4th £850 

PS E D Gillespie, DSMA Beith 
5th £700 

PC K Pycock, RAF Fylingdales 
6th £650 

PC S Templeton, RNAD Coulport 
7th £600 

DC A Hewitt, HQ CID Ops 
8th £550 

PC C M Rolfe, AWE Aldermaston 
9th £500 

PC D W Kennedy, HMNB Portsmouth 
10th £450 

PC K Morris DSTL Porton Down 
11th £350 

Chief Inspr D J Scott, HQ FTC 


First handler to complete training at HQ 


PC George Olley and his dog 
Badger became the first to 
complete their three month 
training plan at Wethersfield HQ, 
under the authority of the Agency 
Dog Officer, Inspr Bruce 
McMurchy. 

Previously, this course would have 
been completed at the Defence Animal 
Centre at Melton Mowbray. 

The final assessment was carried 
out by the ADO and course trainer PC 
Dave Nussey, before PC Olley was 
presented with his General Purpose 
Police Dog certificate of competence 
and operator's licence by Chief Inspr 
Alan Piggott, Operational Support 
Agency Dog Co-ordinator, who 
congratulated him on his achievement. 



Pictured (left to right): Chief Inspr Alan Piggott, PC George Olley with Badger and 
PC Dave Nussey. Photograph by Paul Kemp 
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Critical guarding rol e 

The flame continues to bum at one of the gas processing plants in Scotland currently being guarded by officers 
from MDP. The purpose of the operation is to deter, disrupt and detect terrorist activity and to defend installations 
in the event of an attack by a defined threat, for which a traditional police response would not be effective. 

Full details on pages 1-5 inside. 
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